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Keberhasilan rumah sakit tergantung pada berbagai macam sumber daya. Salah satunya 
yaitu sumber daya manusia termasuk perawat. Tenaga perawat adalah tenaga yang paling dominan 
jumlahnya dan paling sering kontak langsung dengan pasien. Oleh karena itu perawat diharuskan 
memberi kinerja yang baik. Organisasi akan berhasil atau gagal sebagian besar ditentukan oleh 
kepemimpinan. Selain kepemimpinan, hal lain yang memengaruhi kinerja adalah tipe kepribadian. 
Tujuan penelitian ini mengetahui hubungan gaya kepemimpinan dan kepribadian dengan kinerja 
perawat. Jenis penelitian yang digunakan adalah kuantitatif dengan pendekatan cross sectional study. 
Sampel adalah perawat pelaksana di RSUD H. Padjonga Daeng Ngalle Kabupaten Takalar dengan 
jumlah populasi sebanyak 241 perawat. Teknik pengambilan sampel secara proportional stratified 
random sampling dengan besar  sampel 69 responden. Hasil penelitian menunjukkan bahwa ada 
hubungan directive leadership dengan kinerja perawat dengan nilai p=0,043, ada hubungan 
supportive leadership dengan kinerja perawat dengan nilai p=0,018, ada hubungan participtive 
leadership dengan kinerja perawat dengan nilai p=0,002, ada hubungan achievement-oriented 
leadership dengan kinerja perawat dengan nilai p=0,012, serta ada hubungan kepribadian dengan 
kinerja perawat dengan nilai p=0,007. 
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ABSTRACT 
The success of a hospital depends on a variety of resources. One of them is human resources 
including the nurses. The nurse is the most dominant force and most often directly contact with the 
patient. Therefore nurses are required to give the good performance. Organizations will succeed or 
fail largely determined by the leadership. In addition to leadership, other things that affect 
performance are personality types. The purpose of this study to determine the relationship of 
leadership style and personality with the performance of nurses. The type of research used is 
quantitative with cross sectional study approach. The sample is the implementing nurse at RSUD H. 
Padjonga Daeng Ngalle of Takalar Regency with a population of 241 nurses. The sampling 
technique is proportional stratified random sampling with a large sample of 69 respondents. The 
results showed that there was a correlation between directive leadership and nurse performance 
with p=0,043, there was a supportive leadership relationship with nurse performance with p=0,018, 
there was a participtive leadership relationship with nurse performance with p=0,002, achievement-
oriented leadership Nurse performance with p=0,012, and there is relationship of personality with 
performance of nurse with value p=0,007. 
Keywords : Leadership, personality, hospital 
 
 
 
 
